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1. Program Vision

Working in acco rdancc w ith high-clualitY acadcmic standards that lcad to the

preparalion ol acadet.nic nurscs equiPPcd w ith the nursing knowlcdgc and skills

necessary to prov ide cornprchensivc care prot-ession ally to serve irrdividuals.

tarnilies and ty and achieve con-rpetition at the local. regional and global
SOCIC

lc'r,-'ls.

2. Program Mission

3. Program Objectives

The depaflrnent ailrs to gradLlate a university nurse who is considered a model

ty nursing staff capable of dcaling with
and a major
all rnedical c

( prc-vcntivc-.

sout'ce of qualified universi

ases el'licientll and r'i ith hig

cLrrati\ L'. and lehabilitatir c )'

h qualit-v at all th rce le'vels o1- health care

4. Program Accreditation

National accreditation council for the programs of lraqi nursing colleges

5. Other external influences

Nothing

,tsJ-iltr+G

Plor.r.roting the health of Iraqi socict,r''

l
I



(r. Program Structure
Number of

Courses

l6 Basic

Reviews

16 .2 '/"

Credit hours

21

Program Structure

lnstitution

Requ irements

College

Requirements

Department

Requirements

Summer Training

3l 124

P ass

Other

. This can include notes whether the course rs basic or oPtional

Program DescriPtion

83.8 % Bas ic

2

practical Clinical
First Year/

Semester I Fundamentals of nurslng I

BiochemistrY

English part I

4

3

l

6

2_

o

NURIOI

cHM 102

ENG I(
o

(J

I
ANT I(I] AnatomY lor nurse

ETH I05 Code ol ethics

cos 1 06 Compuler science I

Hunran llrghls and

l)cr'IocracY

T otal ctcdlls

Fundamentals of nursing l

ENG I I1) English Part l

lERlll Medical I ornrinologY

Conpulcr sclcnce l

ARBII.I

l
I

I

l

First Year/

demester 2

HUN'I l(r /

cos l

t

CreditsCredit Hours

theoretical

Course NameCourseYear/Level

1

l

l

3Io-1
NUR i oIJ

PhysiologY for nursePHY I09 l

l

l

I
I

0

o

o

)

(l

l
{)

Total credils

Arabrc language
Ir)

Percentage

l
I

lt

Code



0

l

l
l
l

() ll s
Second Year/

Scmcstor I

Adult Nursing I

Pharnracology fol nlrrscs I

Health Asscssnlcrll

t\.4icrobiology for Nurscs I

0

0

(J

0

PIRt(rl
HASI0-l

N4BN l0-l

Second Year/

Semester l

cost()5 Conrputer Science 3

cosll I

ARBII]

NUR] I,I

Third Year/

Semester I

fotal Credil

RSM]0]

HOSlol

llU N,4.lo l

BST l( )7 Biostatistics

Huma[ (irowth and

Developmont

Pllltl{ )S

c DB_109 DemocracY

ENG] I0 English Language I

NUR3I I

[otal Credils

NUR]0I

Third Year/

Semester l

Fourth Year/

Semester I

00
NUR,+03

AllB 1r 1

Professional Perspectives and

lssucs in Nursing

Arabic tanguagc I

Health Promolion

o 0

NUR]O I

I0

ARCIO(r

t,'fotal Credits

NUR]07

()o

lil ll
()

()

0PathophysiologY for Nurse

AduLt Nursir.rO l

Crimes of the Defunct Ba'ath

Party

PAT]Ott
(l

Nrlicrobiology for Nurses lMBN]()9

PHR? IO

Nut3(15

l
l

pass

l
()

t)llealth SociologY

l

Pediatric Nursing

l

0

I0

L

t

I3

1

I

o

3

I

t)

0

0

(l

l8

S

o

0

l5

It

l
l
I

Pharmacology for Nurses l
Computer Science 'l

N,4aternal and neonate Nursing

Research Method in Nursing

Human tights

Nutlition and Diel lherap)

Arabic Lanquagc l
Pr ocoptor shlP (Srlnlmer

Training)

o

0

0

0

lo days

Total Credits

NUR306

I

1

l

0

l

ll
CommunitY Health Nursing

l)()

o

o

(t

o

0

IS

Passl0 daYS
PreceptorshiP (Summer

Training)

0

o

0lNursing Management and

LeadershiP

NUR]0]

l

I

do.rJ**,

I lfJIl-1( ))
o o

I l

]rrn, f:

I

I

I

l
l

I



(l F

tl

_t

lo
Tl0

{)

T;tl
i

(,

o

EPtD-106 EpidemiologY

Total Credits

NIJR I(ISFourth Yoar

Semestol l

Psychiatlic and Mcnlal Health

I Arabic Language l

o

0
NUR-lo',

NursLrl!J

Critrcal Carc Nursing

HPN-l Io Health Psychology for Nurses

Research Projecl

ENG] I ] English Languagc -1

l
r)

o
ARB-I I 3

Tolal Credils

7. Expected learning outcomes of the program

Knowledge

Learning Outcomes I
l)c nr()lt st r'ltlc Lrtttlclstantling ol'cotlccpts' thcorics arld

plinciplcs ol' rtursing' social' bchavioral' alld rr-rcdical

scienccs that underP in nurstng Practl ces.

Learning outcome 2

folll otion ancl hcalth cd r.rcat ion '

Skills

Learning Outcomes 3 App lv critical thinking and ev

jrdgment in Providing safe and qualitv care to

indir itluals. llr rn ilics- itnd cottltntlttitics

Comprchend PhYsiological
spiritual. cultural needs of
comt.tt ttt't itit's in relatior-r to

, psychological, social,

individtrals, families. and

d iseasc- prc-r'c-tlt itl rr. hcaltlr

idence-based clinical

Learnrng Outcomes -l

Learning Outcomes 5

Learning Outcomes 6

Learning Outcomes 7

Ethics

Learning Outcomes tl

disserrinatin the llndin S

('onduct scicntilic rcscarclr and scholarll activitics

tlrloLrgh clititluiIrg, arraIr zing. intcrprcting' arld

disscnrirrating the !!ndi1g1 
-Grrr,rr.r,',iCut.ift-ectively with clients/patients'

iu*iti"r, and intra-professional team members using

difl-ercnt modalities.
Utilizc e r-n'rcrrt i-rncl cr olvirlg tcchrlologics arrd

infirrntation s\ stcllls cllicicntly in tlursitlg pracliccs'

Condr-rct scicntitlc research and scholarly activitics

tt',rougn critiquing, analyz\ng, interpreting' and

NUR{ I I

[)crtir tr csrcrrtiai rrirrsing pt'occclltrcs salch on

r''at'iotts cl icr-rts/paticnts liom di lll'rcnt cultural

t"
I

TI

-l
.l

_.1

-l
-l-l
-

t-

l)

ual-.}#'
\



back ound at different settings.

Learning Outcomes 9

Learning Outcomes l0

develo ment to enhance nursi trces

ll. Teaching and Learning Strategies

. I lornc work duties

. studc-nl centered lcarning

. I)roblcnr solr ing lcart-ring

. ('asc shccts

. Sirrulations

.l.ogbook aPPlication

. tn place visits
. . Reports. sem inars

9. Evaluation methods

. Daily or weeklY Quiz

. Discussion during lectures

. OSCIl (obiectiveltructured clinical examination)

. non-c lass activitics

. Sctr itrars

. Mid-telm and l"inal I'heory lixarn

. Mid-tenn & Final clinical l:xam

l. Tutorials and Feedback

Adherc to princiPles o

rc'gul ltt itlt-ls o l' tl ttrsi trg

car'!' rt \ ltIiotrs hcalthcal'c sL'ttl118s'

I)crrotrstratc lcadcrship' autonollly. accountability'

commitment, collaboration, and prot'essional

f salety,
p ractic c

ethics. rules and

ancl tltrlt lit r tttlrsittg'.

.Activc learning Procedures

.i..;;r;";r.t"nlution using audiovisuals ( PPT' videos and other)

"!,3;*llg*3



Lcctu rc rStaff

l

General

ll

S pecia

IIl

Academic Rank

Prol cltlcr it Lt\

Professor

10. Faculty

Faculty Members

I
Leclurer

Assistanl lccturcl

T echnicran Assistants

Mentoring new faculty members

-Mcnl()f[lr-l ollcl's l()lc lllooc l: lirr ncw lacultY, who learn by sirnptY watching the

Il

1Iss

l

behavior of the more senior f-aculty'

- Mentoring ol.fers information transmission, wherein senior faculty share tricks of

the trade and st.ategies for success with new faculty'

- Menroring cstablishcs infbru,ral rclltionships thar ma! ot-tcr opportLrnitlcs to

co llaboratc.'nctw ttrk, and licl rnorc corlllbrtablc irl alrd satisllctl n itlr thc htlrnc

unit
.Mentoringcleatesopportunitiestbrjuniortacultytorealizetheirownpotential.

- 'Iakc a tour o1- catnpus togethcr'

lntroduce the mentee to stalT rne rnbcrs in their departrnent and collcgr--

- lntroduce thc tncntce 10 call.lpus l'csoLrrccs such as thc L ibrarY '

- Introd uce the mentee to collea LI cs with sirnilar research or teachin intcrcsts.

. Meeting tenure and promotion expec tatlons; balancing research, teac hing, and

sery icc
. Wti,i"g and pLrblic spcaking: glirnt proposals' papcrs and books' t'csl.rotrding to

,"ui.'*r;'t".hnical and publit:talks ' Managing tirnc and strcss: plioritizing

Professional DeveloPment

membersofnto dt facultydevelSSProfe opment

Specialization Special

Requirements/Skills

(if applicable)

Number of the teaching staff

,



writing, saying "no," time management tactics
. Manlging people, supervising 

-students, 
managing a research group' dealing with

conllict; gender', incivility, and bias
. g.nrrn u]r icating cl'tccti'cly': ,cg.tiaLi.g. dcalirrs with co.tlict. dit-llcult

conversations, pirsonality ii11.."n.". that a1'l-ect rnentoring prcl-erence-s, running

e I'l'ective meelings
.Promotingand-presentingyoursellcraftingaCV,preparingatenure/promotion
packet, promoting your work to colleagues
I Cur."i planning: iong-term stratcgic planning, strategies fbr work/li1'e balancc.

Lrsing r oirr surtllllcr ri iscll', dcr.-loping a t'cscarch agenda

ll. AccePtanceCriterion

trG-*"trri 
"omirsion 

in collaboration with the head of department. The criterion

based on:

1- Qualifications

2- Previous experiences

3- Honesty

-l Academic rePutation

5- Specialty and need of department'

6- Personal interview

I l. The most important sources of information about the Program

I Private education directorate/ministry of higher education and scientific

research

2- Studies and Planning directorate/ministry of higher educalion and

scientific research

3 Nursing deans' committee'

;l Committees of development and renew of curriculum in colleges of

n u rsrng



I3. Program DeveloPment Plan

I'o develop the educational prograrrr rve should lbcused on the lollowing stcps:

1- Assess Your current situatlon:
-l'his involves reflecting on your achievements' challenges' feedback'. and

leaming needs in you, Ju.,.nt role and context' We can use various methods

,o o.r.'L our situation. sltch as sclf'-cvaluation' pecr revicw'.pcrtormancc

npprul.nt, or SWO'l' arrall sis' l'hc purposc. of' this step is to identity your

strcngths. rvcaknesses. opporrunitit-i' aid thrcats' as wcll as )-our lcvcl of

satis laction and motivation'
z- I)ctlne our goals:- .if.,.r. ur" ih. specific, nreasurable, achievable, relevant, and tirne-bound

(SMARI')outcomes,t-'ttt'n..\vanttoachievcinthc-nursirlqcdr'rcation
progralll.

3- ldcntil.t' lcarning needs:

I'hese are the gaps or areas ol improvernent that we need to address to

achieve our educational goals' Our ieaming needs may includc knowledge'

skills, attituder, o. U"t uu-io's that are relevant to our current and luture roles

and contcxts. We can usc various sourccs to identifl' our lcalning.nec'ds'

.,,.1f', ., co,p!-tcuc' ll.anrc*'orks. standarcls ttl'practicc' o. gap alrallsis' 'l-hc

pr,'pt,t. ot'tliis stcp is ro prioritizc our learnir.rg objcctivcs and ouLcomes'

4- PIan Your learning activitics:
'l'hese are the specitic' measurable' achievable

(SMAR'l') actions that rvc' rvill take to rnL-ct our

nur. gualr. OLrl le-arllirlg irctir itie's nlal inclLrde'.lb

or c'"tr llahorativc, otllinc or ol'tlinc' ol scll'-dirc

, rcl
lcar
lrua l

ctL'd

evant. and lirrc-bound
ning rrcctls and irchit'r e-

ol inlirrntitl. ind ir idual

or guidccl nlcthods o1'

Icarnirrg.We can usc various rcsources to plan our learning acliv ities, such as

leaming plans, calendars. or budgets'

5- Implernent our leaming Plan:- 
t:hi, in, ult'cs ptltting ur"'i l"ntning activitics into action and

nronitoritlg ollr progl'css arlcl pcrlbnllance" Wc can usc r al'ious

tools to implernent our lcarning plan' such as checklists' journals'

or pofllblios. 'l-he purposc of this step is to apply our learning to

oui pracrice and evaluate our results'

6-Review and update the Program:
.l.his irrVolYcs rc ll 

"ct 
i,-,1.-..,,., oLrr ach i!.\.cl1rc nts. challr-nucs. lccclback. and

lcarrritrg otrlco,lcs in 
"['tiu'-r 

to our carce' gcluf ; *J-it;;ing necds' \{" tgtl

I

2



use various *.ttoOt to review and update our educational program' such as

t'eedback surveys, self-assessment, or peer review. The purpose of this step

is to celebrale our successes, identify our areas of improvement, and adiusl

our plan as necded.

F'aculty development programs must address several levels of faculty involvement

to cniage the professoriate as they evolve along their career paths' A

.on-,,p.!hln.iue liculty development program includes the fbllowing four

c()r)ln()llcnts:
(a) irrstructional clcVcloprrctrt tltli'ring t!'achilltl itlrpt'oVcrrlctlt oppol'ttlllltlL's'

(b) proltssional dcvclopment prontoting schola|ship and acadcrllic succc'ss,

ic)'lcadcrship development .tbstering skills tbr curricular planning and change,

and
(d) organizational development allocation the enough human and llnancial

l'r'so U rccs.

Program Skills Outline

Required progl'am Learning outcomes

Basic or

Optional

Basic

Bas c

Basic

Basic

Basic

Knowledge Sk ls Etrr cs

CI C1 C]Yearl

Level

Course

Name

Semester

I

First Year/

Semester

2

NURIOI

cllM llrl

I NGlrrl

AN T t0"l

Fundamental

s of nursing

I

Biochemistr

Lnglish pal(

I

Code oi

ao.rpulcr

$ ancL I

s ol nursing l

Basic

Sasic

Physrology Easic

Fnglrsh parl Basic

a

B] 8.1B]BI

Basic

3

I
I

Course

Code
A2 c.{

\ l\

E IH I05

aOS L (l

NUlt l0ti

Pr.tYl09

I NGlln

Il Rlll

;

-li



Second

semesler I

Second

Semesler :

Ier no ogy

COSII?

llAS?01

coslol

ARCII)()

PHR]IO

cos"t I

NUIt.l I

NUlt i0 )

Basic

Easic

8as rc

Basic

NUltli)6 Basic

BSI jo /

'lnird Yeal/

Scmester I

lhird Year/

Semester :
Pediatrrc

Nursin!l

4

BasicCompuler

science 2

ARBt l.l
language

NUr.{|1 Aduil Nurs'ng

I

Basic

Pnarmacolog

y for nurses

t

Basicl)r 1R 1rl

Health Basic

tsasrc

(;ompute,

Scrence -1

Crimes ol the

Defunct

Ba'ath Pany

Basic

NUItl(J T Adull Nursrng Basic

Palhophysol

ogy lor Nurse

Basict,AI]l s

Mrcrobiology

for Nurses 1

Basic

Pharmacolog

y for NLrrses

1

Compulel

Scrence ..1

Basic

Basrc

EasrcARft I tl
Language ?

Preceptorshlp

(Summer

Larn,ns)

Basic

t\,4aterna and

neonate

Nursing

Easic

Research

Method rn

Nurslng

tieallh

SocLoogy

Righls

N(llrilron llnd

l)rel Ihc

RS[,'l l0]

llOSilrl

,P.-roi l6+rF

flasrc

I 1

I+ +rl
I aastc 

I

I-f-l ]- hl

I I

+

-l

F
-1-



l,11Rl0s Human

Growh and

Development

Basic

BasicDemocracycoBl09
English

Languagc I

I'NG \]L Basic

BasicPreceptorshiP

(Summer

Training)

NUIiI I I

NUlt-1|l

AlllllL)l

Basic

Basic

tsasic

Professional

perspectives

and lssues tn

Nurs rrq

r anguage I

BasicEpLdemiologJ/tPtD.106

BasicPsychiatric

and l\,lental

tleallh

Nursrng

NUR.IOS

BasicCatical Care

Nursrng

NUtt lL)')

Basic

Basic

Basrc

Health

PsychologY

1or Nrrrses

tr'gLrsn

1-angL.rage i
BasicArab c

Language l

llPN-ll!

NUti 1l I

LNG]L'

Attu.1l l

Semester :

gi-rtra,il(vG

5

.

a


