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\\ror.l<ing in aci'or.l,rlrcc rr irlr high-rluulity acadcntic statttlartls thlt lcacl to thc

pl-cllu1..lri;n o1'acadcnric uurscs crluippccl w ith thc nursirrg krtou'lcclgc and skills

na.:.rrrry to providc cot.np t'e hcnsir"c carc pro[-cssionally to scrvc individuals.

lirmilie-s and iociety and achicvc corlpetition at the local, regional and global

I . Program Vision

lcvcls.

l. Program Mission

Pronrotitrg the health o[' Irac1i socretv.

3. Program Objectives

{. Program Accreditation

National accreditation council for the programs of lraqi nursing colleges

5. Other external influences

Nothing

'l'hc tlcparlntcnt aims to gt atluatc it unrvcrsity nursc who is consiclcrcd a model

and a rrajor sourcc ol qualillcd univcrsily nursjng stafT capablc of dcaling with

all nrcdical cascs efficiently and with high quality at all thrcc l$'cls ol health carc

( prevcntivc, curative, and rehabilitative).

,futJl (fl



6. Program Structure

Program Structure Number of

Courses

Credlt hours Percentage Reviews'

lnstitution

Requirements

l6 24 16.2 % Basic

Co lleg e

Requ irements

BasicDepartme nt

Requirements

3l 124 83.8 %

Summer Training 2 Pass

Other

* This can include notes whether the course is basic or optional

Program Description

'7

p ractic a I

(

C lin ic altheorctical

Fundamentals of nursing INURI0I
-l)BiochemistrycHM I 02

)0ENG IO] English part I

.lAnatomy for nurseANT I0]
12 0Code of ethicsETH I05

l
0

()-l

cos I r)6

HUI\t 107

tlTotal credits

CompLrtcr science I

Human Rights and

Democracy

First Year/

Semester I

s0 ll-lFundamentals of nursinq lNUn 108

.llPHY I09 Physiology for nurse

l0

ENG I I0

TtRll l

Il 00

English part l
Mcdrcal I crmrnologY

Computer scrence 2COSII]
00'IArab c languageARB I I3

l9Total credits

First Year/

Semester 2

sll.1 0Adult Nu.sing INUR2O I

-l

0

l

PJN'"
\ (.r

Second Year/

Semesler I PHR]()] Pharmacology for nurses I

lioa th Assessrncnt

l 0

1

AS]( 0

C.edit Hours

l

Course

Code

course Name Credits

-I

4

3

2



M B N:0.] Microbiology for Nurses I I

l

2

l

1)

l
t)

l

0

0

0

co s I0_i

Artc 106

Conrputar Scrancc l

Cr mcs ol tnc t)clunct Ba altl

Pany

Second Year/

Semester 2

Thlrd Year/

Semester I

Third Year/

Semester l

Fourth Year/

Semester I

0 )
llTotal Credlts

NUR.t0lt Psych alnc and Montal HcalthFourth Yoar,i

l9Total Cred ts

I0 lllAdult Nursing lNUR]07

PAT]08

l

I

t\4uNt(t9

PHR] IO

0

1)

0

0l

0l

()

0

l
l

I

Pathophysiology for Nurse

Mlcrobiology ior Nurses l
Pharmacology for Nurses l
Computer Science .1cost I I

l0 0ARBII] Arabic Language 2

NUR] I]

0 1I

30 days pass

lx

l
lRSM]O]

Health SociologyHO S.r il .]

0()

E

0

0

0

Preceptorship (Summer

Training)

Total Cr(-.d t

NUR ]I) I [,4aternal and nconato Nursinq

Research i\4ethod in Nursing

I0 t)IHuman RightsHUN,4I0.1

N utl0 5

Total Cred ts

NUR.ll)6

l.Nulrition and Die I Thelapl

ll
lPed atric Nurs ng

0 l0)

0 (J

6(l,l

tl x

-l

Biostatrst cs

Human Growth and

Development

BST.-\O'

PHR.]08

() 0NUIIlll

l3

t2Community Health Nursing

0 I0I

l

1

c DB.l09

ENO.r l0

Democracy

Total Credits

NU R]O I

0

_l0 days

English Language I

Prcccplorship (Summcr

liarnLng)

0-l

lNursing Managemer]t and

Lcadcrsh p

Prof esslonal perspectives and

lssues in Nursing

NUR.IO]

N U R.l0_l

I0

.1

r)

0IArabic Language IARB]0.+

l1)0Health PromotionHPR.IO5

0Epidem ologyE P ID]06

rtsJAr'
\F&

2

ll 1

I

F



N u rsrrr t;

Cnl cal Care Nurslnq

0

.l ()

0

i)

6

l()

NUll109

HPN-l l0 Health trsychology for Nurses

NUR]II Research Project

r)

()Arabic Language l
Iotal Cred ts

7. Expected learning outcomes of the program

Knowledge

Learning Outcomes I Derlronslratc und!'rstanding ol' conc!'pts. th!'orics ltntl

principlcs () t' llttr':,it1{. strcial. bchlri itlral- ltrt.l rrtctlicrtl

Learning outcome 2

romotion and health eclucatton.

Skills

Learning Outcomes -l Apply critical thinking arld cv id!'ncL'-bascd clirlicir

.prdgnrr:nt rn providing satL rnd cluality carc ttr

individuals, tan.rilies, and communities.

Learning Outcomes 4 Conduct scicntific research and scholally act rvitics

Learning Outcomes -5

through critiquing. analyzing, interpreting. and

clis-crrrinuting thc ll rrcline)
( ()nrlr.ln iciltc c l'li'ct I vclr' ri ith cl icnts pllt icllt\.
Iurnilics, uncl intra-pro l'css itlnal lcatn mct.tlbcrs ttsing

dillircnt rrodalities.

Learning Outcomes 6 Utilize current and evolving tcchnologies and
ct

Learning Outcomes 7 Contlrtct scicntillc rt'scarclt lnd schtrlarlv lctiI i

iccs.
1 ic:

inlblnration s stelns clficiclltl lll llu

I liltrtrgh crrtiqLring. analyzinu. intcrprcting. arrr.l

disscnrinatin thc' flndirr S.

Ethics

Learning Outcomes 8 Perlbnr-r cssential nursing procedures sa lely on

various clients/patients lrom different cultural

hrcksr ()un(l trt dil'lL'rcnt scllinlls

Learning Outcomes 9 Arlliclc to ltrinciplcs ol'>alL'tl. cthics. rttlcs atrtl

1 r'cgulations ot'nur.sing practicc and quality nursing

3

l

IEnglish Language .lENG] I 2

ARB]]3

t F,"3

:,cidlrccs Ihat ult(lcrpilt tltttsitru placticcs.

Conrprchctrtl physiological, psychological, social,

spiritual. cultural needs ol'individuals. lamilics, and

communities in relation to disease prevention' hcalth

PJN*
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Learning Outcomes l0
cirrc tl \ arioLts itcltllltcarc scttlllgs

Dcnioustratc lcadcrship, alltollollly, accoulltability'

cornmitlnent, collaboration, and professional

8. Teaching and Learning Strategies

.Actil e learning Procedurcs

.f..,u.. pre..niation using audiovisuals ( PPT' videos and other)

. Home work duties

. student centered learning

. Problctlr solving learning

. (lasc shccts

. Sirrulations

. t.ogbook aPPlication

. In place visits

develo ment to enhance nursin ctlces

.R o rts, semlnars

g. Evaluation methods

. Daily or weeklY Quiz

. Discussion during lectures

. OSCE (objective structured clinical examination)

. non-class activitics

. Sc-ur inars

. Mid-tcrnr and ["inal 'l hcot'y l]'xatrt

. Mid-term & I:inaI clinical l:xat'tl

. 'fr.trorials and Fcedback

4
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Special

Requirements/Skills

(if applicable)

Specialization

General

10. FacultY

Academic Rank

Special

Number of the teaching staff

Staft Lecturer

l 1

Profcnlerilus

Professor

Assistant lecturer

Technician Assistants

Locturer

ll

I.1I

I

Ill

- Mentoring offers rolc models for new taculty, who learn by simplv watching thc

bchar ior ol-thc rnorc scnior litctrlty.
- Mcntoring oflcrs inlirrntation transnrission. whcrcin scnior laculty sharc tricks of
the trade and strategics for sttcccss with new laculty.

- Mentoring establishes informal relationships that may offer opportunities to

collaborate, network, and feel more comfortable in and satisfied with the home

unit
- Mcntoring creates opportunities foriunior facully to realizc thcir ow'n potc'n1ial.

- Take a tour of camPus togcther.

- lnti.otluce thc mL.ntee tr) slrlll tnembers iu their dellarttlent and college.

- lutroducc thc lncnlce to oampus rcsourocs such as thc Library'

- hrlroduce llte mentce to colletr ues rvith siruilar researcir or te;rching inlet'esls

Professional development of faculty members

. \lectinl 1!lltufe irn(l l)1.()ln()1i() l\l)|]!rlilLi\)115. [rlrllinL itll te:erttell. LertellLttLl. rltltl

sctr iec
. Writing and public sPeaki ng: grant proposals, papers and books, responding to

ublic talks . Managing time and stress: prior

s

Professional DeveloPment

d.r.JAfi'
lFtt

revlews; technical and rt!z4g

Faculty Members

-T-

Mentoring new faculty members



conflict; gender, incivility, and bias
. Co,r,nlu"ni.uring elfectively: negotiating, dealing with conflict'. dt'Otu" 

-...-.-,.-..
con'crsirtions. pJrsonality dlttcrcncc. that af-fcct ntcrrtoring prctcrc.ccs. rulllllllg

clltcrivc meetings
. 
'p.o,r(x,ng 

and-p|cscnting yourscll': claliing a CV' preparing a tenurc/promotion

packcr, prornoting your work to collcagues
i Cur."rl planning: iong-term stratcgic planning, strategies for work/[ife balancc'

uring you, ,rrl-,ni", wGely, developing a research agenda

wfltlug. saylng "no." time managclllcnt tactlcs

. Managing PeoPle: supervising studcnts, mana ging a research group, dcaling with

11. AccePtanceCriterion

It is central admission in collaboration with the head of dePartment. The criterion

based on:

I Qualifications

2- Previous experiences

3- HonestY

4- Academic rePutation

.5 Specialty and need of department

6 Personal interview

t2. The most important sources of information about the Program

I P^rt" ";;;ion 
directorate/ministry of higher education and scientific

research

2-studies and Planning directorateiministry of higher education and

scientific research

I Nursing deans' committee

J Committees of development and renew of curriculum in colleges of

n u rslng

tp*B



13. Program Development Plan

To develop the educatiottal progrartt u e shottld tocuscd on thc' tbllorvirtg steps:

l- n sscss your currL'nt situation:
'l'his involves reflecting on your achievcmellts, challenges, l'ecdback, and

lcaming needs in your current role and context. We can use various methods
to assess our situation, such as self-evaluation, peer review. pcrlormancc
appraisal. or SWO'I- analysis. 'l'hc purposc of this stcp is to idcntily your
strcnglhs, weakncsscs. opportunrtics, and thrcats, as wcll as your level of
si.ltisl action and motivation.

z- Define our goals:
These are the specific, measurable, achievable, relevant, and time-bound
(SMART) outcomes that you want to achieve in the nursing education
progranr.

3- Idcntity le-anting nccds:
'l'hcsc are thc gaps or al'cas ol' inrprovet.nent that wc need to address to

achieve our cducational goals. Our lcaming nceds ntay includc knowledgc,
skills, attitudes, or behaviors that arc relevant to our current and litture roles

and contexts. We can use various sources to identity our learning needs,

such as competency fratneworks, standards of practice, or gap arralysis. The
purp()sc ol'this stcp is to prioritizc oul lcanting objcctivcs and outcolllcs.

4- Plan your leaming activities:
These are the specific, measurable, achievable, relcvant, and time-bound
(SMART) actions that we will take to meet our leaming needs and ashieve

our goals. Our leaming activities rnay include formal or informal, individual
or collaborativc, onlinc or oftlirrc. ol selfl-dircctctl or guided tlrcthotls o1'

lcrrrning.Wc c:rn r-rsc t ariLtus rcsotttccs ttt plan otrr lcarning activitiL's, stlch as

lcarning plans, calcndars, or budgcts.

5- lmplement our leaming plan:
'I'his involves putting our leaming activities into action and

rlonitoring our progrcss and pcrlitlurancc. Wc can ltsc variotts

l(x)ls to inrplcrttctrt ()trr lciirrtitt,!r ltllrtl. sttch ls chccklists..jtltlrttals.
or po li)lios. 'l hc purposc o1'this stcp is to apply our lcarning to

our practice and evaluate our resttlts.
6-Rcview and update the program:

'l'his involves rcf'lccting on our achicvements, challcnges, lbt'clback, and

lation to our carcer goals and lcarning tlcctls. Wc- cattoutcollrcs ln t'c

)



use various methods to rcview and

fecdback surveys, sclf-asscssment,
is to cclcbrlttc tlttr sttccc'sscs. itlctlti
()r.ll I) li.lrl as ttcctl.'d

educational program, such as

iew. The purposc of this stcP

s trl' irt'rpror crttcttt. iln(1 il(ljtlst

update our
or peer rev
lv o ttr itrca

Facr"rlty ricvelopment programs must address several levels of faculty involvement

to enlagc the p.ofessoriate as they evolve along their career paths'- A

.o,r,p,ihln.ir. f:aculty devel()pmcnt prograrn irtcludes the tirllowing tirur

conrp0rtctlts:
1a) instructional dcvelopntcnt- -o Ilcring tcaching impt'ovctncnt oppol'ttlll I t l os.

(b) pr.ot'essional dcvelopmenr-promoting scholarship and academic sr.rcccss.

ic) lca<iership development-tbstering skills tbr curricular planning and change,

and
(d) organizational develoPment

l'esources.

allocation the enough human and flrlancial

Program Skills Outline

Year/

Level

Course

Code

Basic or

Optional

Basrc

c:CI C]

Nl.lR I r) I

ENG IOJ

ANI I

102HMC

Al

English pa.l

I

Required program Learning outcomes

CtBI

EthrcsKnowledge

a-lB] 83

Skllls
Course

Name

Brochemistr

I

BasicComputer

s ol n,r.srng 1

3

ffi +.

l-,,.' I

tr'l 1 -#

FG

+--t
I NURt08 |

#



2

Second

Semester l

llR t

ARBIl]

PrrRt0l

cos.'{)5

t)Arlr)ii

t\,tBN 109

PHR] IO

Crimes ol tho

Defunct

Ba'a$ Pa(y

Pharmacolog

:l

PhysrologY Basic

I.NGllo

n

NL|R-'1 i

cos)

NUl110l

RSM]I)]

Host0:l

Language l

Sc€nce I

Basrc

i
l

4

Computer

science l
coslll

language

!

l
.

I

EasicHealthHAS]0]

Basic

Basac

BasLc

Basic

Basic

Easic

ogy for Nlrse

t\,4!crobiology

lor Nurses l

(Summer

Tla,nns)

Heallh

Soclology

Nursrng

Method in

Nursang

I llJMl0 I

RLghts

i-Tr

I,TT_ITI

++l

I I

-l :

1

I

.1

(
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BasicNLul'iii(,n und

flsI l0 i
Basic

Growlh and

Oevelopmont

BasicCDB]I)9

Basict:nglish

Language I

Easic

(Summer

Tra,ning)

NUR]] I

Nursnq

Language I

ARB n) l

NUll.10:l Aasic

HPR I(]:

BasicEpidemrologY

t reallh

Nurcng

NUR.l08

AasrcCritcal Care

Nursing

BasicHealth

Psychology

FPN llo

fNGIl

Basic

Language 2

ARE lll

5

I

+ ,l

l1-t-t

l'1. l"t'Fll
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